-

i “AkTebe obnbickiHbIH AeHcaynblK cakTay backapmack!” MM
| WDKK “KeHec OparbiHbiH BaTbipbl MaHWYK MameToBa
atbiHAaFbl AKTobGe Xofapbl MeguunHanslk konnemki” MKK

Improving the quality of education within the
framework of social partnership
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The main form of social partnership today is the conclusion and implementation of
cooperation agreements between subjects of social partnership. The subject of the
agreement may vary:

Firstly, it is the training of specific specialists. In this case, the educational
Institution undertakes to form an educational program taking into account
the requirements of employers (within the framework of the state educational
standard).

Secondly, the subjectsof the agreement with employers may be the

. iImplementation of industrial (professional) practice for students. In this case,
» the employer®s responsmllltles irficlude p?owdmg jobs for industrial practlce .
, and ensurmg the management of the practice on the part of the enferprlse Fw R
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Our main goal Is

training qualified specialists who are competitive In the
labour market, competent, responsible, fluent In their
profession and oriented in related fields of activity, capable of
effective work in their specialty, ready for continuous
professional growth, social and professional mobility.
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Industrial practice is carried out on the basis of long-
term contracts; to date, the college has concluded
contracts with 51 medical organizations in the districts
and region, with which we have been cooperating for

many years.
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The College cooperates with the above-mentioned partners in
the following areas:

» The use of new information technologies in the educational process
has been expanded.Participation of employers (representatives) in the
process of conducting final certification
» (as members of the NCNE commission);Participation of employers in
professional skill competitions
» Other forms of coeperation (providing assistance to a vocational

» education institution, |n conductmg career guidance Work)PsychoIoglcaI
\ ‘support for graduates in employment &
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