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IMPROVING THE QUALITY OF EDUCATION
' IN THE FRAMEWORK OF SOCIAL
: PARTNERSHIP T
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-/ THE DEVELOPMENT OF TECHNICAL AND VOCATIONAL
EDUCATION (VET) IS ONE OF THE PRIORITIES IN THE
STATE PROGRAM FOR-THE DEVELOPMENT OF
EDUCATION OF THE REPUBLIC OF KAZAKHSTAN FOR
2011-2020. THE PURPOSE OF THE DEVELOPMENT OF VET
IS TO “MODERNIZE THE VET SYSTEM IN ACCORDANCE
WITH. THE DEMANDS OF SOCIETY AND THE INDUSTRIAL
AND INNOVATIVE DEVELOPMENT OF THE ECONOMY,
INTEGRATION INTO THE WORLD EDUCATIONAL
SPACE”(STATE PROGRAM FOR THE DEVELOPMENT OF
EDUCATION OF THE REPUBLIC OF KAZAKHSTAN
FOR 2011 -2020) —
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° THE MAIN FORM OF SOCIAL PARTNERSHIP TODAY IS THE
CONCLUSION AND IMPLEMENTATION OF AGREEMENTS ON

THE SUBJECT OF THE CONTRACT MAY BE DIFFERENT.

First, it is'the training of speeific specialists. At the same time, the educational
institution undertakes to form an-educational program taking into account the
requirements of employers (within the framework of the state educational standard).
Secondly, the subject of a contract with employers may be the conduct of the production
(professional) practice of students. In-this case, the duties of the employer include the
provision of workplaces for carrying out work experience and providing guidance on
internship from the enterprise. -
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COOPERATIOxNJBETV\/EEN THE SUBJECTS OF SOCIAL PARTNERSHIP.
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TRAINING QUALIFIED SPECIALISTS COMPETITIVE IN° THE
LABOR . IVIARKET COI\/IPETENT RESPONSIBLE FLUENT IN THEIR

PROFESSION - AND ORIENTED _IN RELATED FIELDS‘ OF ACTIVITY,
CAPABLE OF WORKING EFFECTIVELY IN THEIR SPECIALTY, READY

FOR CONTINUOUS  PROFESSIONAL GROWTH, SOCIAL AND
PROFESSIONAL MOBILITY.
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ITPOH3BOJCTBEHHASA IIPAKTHKA ITPOBOJHTCA HA,

| OCHOBE JIOJIL OCPOYHbBIX /IOI OBOPOB, HA .
- CET OﬂH}IllIHHH JIEHD KOJUIE/IZK 3AKJIIOYHIL C -

48 MEZIHIIHH CKUMH OPTAHHU3AHHAMU PAHOHOB H

i OBJIAC T H C KOT OPBIMHU MBI COT. PYZIHH ‘IAEM Y/KE

- JIOJITHE I'OJIbI -
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\/I'HE COLLEGE INTERACTS WITH THE ABOVE
2 PARTNERS IN THE FOLLOWING AREAS: I

i

» THE USE OF NEW JNFORMATION TECHI\IOLOGIES IN THE EDUCATIONAL PROCESS ISALLOWED. "

» PARTICIPATION OF EMPLOYERS (REPRESENTATIVES) IN THE PROC'ESS OF CONDUCTING FINAL CERTIFICATION (AS
MEMBERS OF THE NOC COMMISSION AND THE GOE) jia :

» PARTICIPATION OF EMPLOYERS IN PROFESSIONAL SKILL CONTESTS( .

» OTHER FORMS OF COOPERATION (RENDERING ASSISTANCE TOAVOCATIONAL EDUCATION INSTITUTION IN
CARRYING OUT VOCATIONAL GUIDANCE) B = ‘

> PSYCHOLOGICAL SUPPORT FOR GRADUATES IN EMPLOYMENT.
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\-/THE USE OF NEW INFORMATION TECHNOLOGIES IN THE

-

_ . EDUCATIONAL PROCESS HAS BEEN EXPANDED.




\/ 'PARTICIPATION OF EMPLOYERS (REPRESENTATIVES)
"IN THE PROCESS OF CONDUCTING FINAL CERTIFICATION
g (AS MEMBERS OF TIHE NQC:COMM|SS|ON AND THE GOE);
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\/  PARTICIPATION OF EMPLOYERS IN'
. PROFESSIONAL SKILL CONTESTS |




/ J . OTHER FORMS OF COOPERATlON
\_/ (RE,NDERING ASSISTANCE TO A VOCATIONAL EDUCATION

~ INSTITUTION IN CARRYING OUT VOCATIONAL GUIDANCE) ~
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\/ i1 ' PSYCHOL®GICAL SUPPORT FOR
GRADUATES IN EMPLOYMENT
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Soual partnershlp as a condltlon for |mprovmg the quallty of
practlcal trammg | |




\/When,trammg quallfled speuallsts IN demand In the Iabor
“‘market, the interests of the employer should be considered, first
~ of all. Realization of these interests; joint solution of the issues of
tralmng young specnallsts are p053|ble only within the: framework
| of somal partnershlp ~




The main goals of somal partnershlp R | |

_+ providing the developing labor market with the necessary personnel of the required”
speC|aIt|es,ltak|ng Into account the ma|n trends In the strateglc development f health
care in the region; . :

- ensuring a balance of supply and demand for m|ddIe IeveI medlcal perSonneI
-receiving feedback from the employer '

--'Increasing the competltlveness of graduates of- an educat|0nal |nst|tut|on
-- fast adaptation of students to the labor market.: -
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Maijnirections: ’ ' E :
-participation of émployers in the assessment of the content organlzatlon and quallty of the educatlonal process —’
-- participation in the development and review of educational and methodological documentation;
= practical training of students in real workplaces dbring industrial training and pre- diploma practice; |
-- determination of the correspondence of the given competences to the types of professional activities in the specialty
performed by students at workplaces during practice; i
-- attraction of practical healthcare specialists to.conduct training sessmns, consultatlons for stugents and listeners;
-- participation of employers in the state final certification of graduate& |
- - participation of employers' representatives-in
-scientific and practical conferences, seminars,
- master classes, competitions, etc .;
-- employment of graduates; -
-- college receiving feedback from employers -
-(through the questionnaire procedure) about the
-level formation of professional competencies
-for the purpose of subsequent adjustment
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| \_/ For the purpose of high-quality training of specialists, agreements on mutual
cooperation have been concluded between the medical college and medical (qharmaty)
— organizations of the city and region. As clinical ‘bases of the Aktobe Higher Medical
College, 45 medical and pharmacy organizations have been'identified, agreements
have been concluded with 4 medical and pharmacy organizations within the, '
framework of the introduction of elements of dual eduication |
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